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Midwifery Services at

Logan and Beaudesert Hospitals 2025 Graduate Midwifery
Program Overview

Unit Overview

Logan is in one of the fastest growing regions in Queensland. ¢ Orientation and Onboarding
e Digital training

e  Graduate skill day

e Regular fortnightly catch ups

Structured supportive program includes:

Logan Hospital is currently a 425-bed secondary teaching
hospital that is undergoing expansion to accommodate the

needs of its growing community. Logan Hospital strives to e Professional development days
provide excellence, innovation and leadership in healthcare for e  Workshops : FSEP, MEP, Suturing, First response etc
every woman, baby and family, every time. This encompasses e Clinical support and rotation

family-centred care and incorporates quality, evidenced-based
and culturally safe care by supported and engaged staff.

The Logan Hospital Maternity Services operates as a
comprehensive Level 4 service as defined in the Clinical Service
Capability Framework (CSCF) for Public and Licences Private
Health Facilities version 3.2 (Queensland Government, 2019).
These services include antenatal, intrapartum and postnatal

care services. The service utilises a shared governance

structure with Midwifery & Nursing Director of Women’s and
Children’s Services and Director of Obstetrics. Logan Maternity

and Neonatal services has partnerships and coordination of
care with the tertiary centres.
Midwifery at Logan Hospital

Logan Hospital cares for approximately 3900 mothers and
babies a year. Logan hospital cares for women with complex
needs and women from diverse cultures.

Midwifery at Beaudesert Hospital

A rural facility with two birthing rooms and four maternity
beds, caring for approximately 300 mothers and babies a year
who are primarily low risk.
Graduate placement opportunities
Work across maternity areas with rotations to various
maternity areas:

e Antenatal Clinic

e Birth Suites and Maternity Assessment Centre

e Maternity Inpatient Unit

e Special Care Nursery
Opportunities are available to have a rotation of 1 — 2 months
at Beaudesert Hospital.

e Midwifery group practice

An opportunity for a graduate to work within the Midwifery
Group Practice Model of care working across the continuum of
maternity for the graduate year supported by experienced
midwives working within the model.
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Benefits of undertaking a midwifery
graduate program at Logan Hospital

The aim of the Midwifery Graduate Program is to:

e Assist the graduate midwife to transition from
novice to independent practitioner.

e Provide learning experiences that will assist the
graduate midwife to develop required clinical
knowledge and skills.

e Support graduates in an educational and clinical
environment conducive to learning.

e Promote the development of confidence in clinical
practice.

e Participate with other health team members in the
provision of midwifery care.
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Metro South Hospital Initiatives

Closing the Gap Engaged people
We create an environment which enables
our people to deliver world-class health
=" services and ensures they are valued,
respected and supported to achieve their
full potential.

We ensure equity of access for First
Nations peoples by aligning with the &
action plans and strategies setoutin "~
the MSH First Nations Health Equity
Strategy.

Equity of access

We provide inclusive and

responsive care, recognising =~~~
the diverse needs of the people

in our community and the

complex and varied social
determinants of health.

Q Metro South together
Working together as “one Metro
- A - -~ South™ to make integrated service
4 (&) planning decisions which deliver
GO high-quality care, at the right place,
m- Y, m atthe right time and by the most
Vel appropriate practitioner.
MSH consumers and
community are at the
centre of everything
we do.

Collaboration across the
health system and social
care system

Wie form trusted and valued
partnerships outside of MSH to deliver
connected services for consumers
across the broader health and social
care system.

Continuous improvement
Our people are supported and
encouraged to evolve our ways of working
iteratively and sustainably within a
culture of continuous improvement.

Data driven and
evidence informed

Decision making i person-centred,
based on best available evidence
and leading research.
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INTEGRITY COMPASSION ACCOUNTABILITY RESPECT ENGAGEMENT
We care for one another We are accountable for We foster an We are one team
and ourselves with  our decisions, actions  environment of safety,  working together to
empathy, kindness and and behaviour. civility, and inclusion. achieve our best
support. outcomes.
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