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Neonatal Unit
Redland Hospital

2026 Graduate Program

Graduate Nursing / Midwifery Program .
Overview

. . The graduate nurse program at Redland
Neonatal Unit Overview Hospital Neonatal Unit is a 12-month structured
The Redland Hospital Neonatal Unit is a 10-bed inpatient program offering one graduate position.
unit with two designated resuscitation/stabilisation beds. The program is designed to support the transition
The unit is equipped to provide respiratory and other from student to registered nurse within a
supportive care for neonates from 32 weeks gestation specialised neonatal setting. Graduates will work
onwards. alongside highly experienced neonatal nurses, to
The neonatal inpatient population is diverse, with common gain_valuable clinical exposure Wh”? developing
presentations including respiratory compromise, jaundice, confidence and competence in practice.
prematurity requiring feeding support, neonatal sepsis, and The program includes 10 supernumerary days
hypoglycaemia. Care provided is evidence-based and consisting of:
tallgred tp support the unique needs of each neonate and «  Corporate/Hospital orientation
their family. . . o .

e Orientation to clinical unit

The unit is committed to supporting new graduate nurses in

e Graduate nurse study days
e TSP study days
¢ Neonatal Resuscitation

developing the clinical skills and confidence required to care
for this cohort of patients. Staff are provided with ongoing
education, mentorship, and clinical support to facilitate their
professional growth within neonatal care.

Working in close collaboration with tertiary neonatal
services across Southeast Queensland, the Neonatal Unit
aims to deliver high-quality care to neonates within the local
community, enabling families to receive care closer to home
whenever clinically appropriate.

Benefits of undertaking a graduate
program in the Neonatal Unit

Gain experience in delivering family-centred care to this
vulnerable population within a dedicated multidisciplinary
team, including neonatal nurses, medical officers,
pharmacists, physiotherapists, speech therapists, and
dietitians, all working collaboratively to provide care at the
highest possible standard.

You will be enrolled in the Statewide Neonatal Transition
Support Program (TSP) to develop core knowledge and
skills in neonatal care. Ongoing support is provided by a
part-time Nurse Educator (NE), a part-time Clinical Nurse
Consultant (CNC), and a full-time Nurse Unit Manager
(NUM).

Successful completion of the TSP leads to articulation to
tertiary credit to many post-graduate programs.
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Past Neonatal Unit graduates are
now working as

¢ Registered Nurses at neonatal tertiary hospitals
e Registered Nurses at paediatric tertiary hospitals
e Team leaders

e Retrieval Nurses

e Clinical Nurses

e Clinical Nurse Consultants

e Nurse Educators

e Nurse Unit Managers

Metro South Hospital Initiatives

Closing the Gap Engaged people
We ensure equity of access for First We create an environment which enables
Nations peoples by aligning with the our people to deliver world-class health

action plans and strategies setoutin ~~~..
the MSH First Nations Health Equity

.-~ services and ensures they are valued,
respected and supported to achieve their

Strategy. full potential.
Equity of access
We provide inclusive and Metro South together
responsive care, recognising ===~ Working togetheras “one Metro
the diverse needs of the peaple o - South" to make integrated service
in our community and the planning decisions which deliver
complex and varied social high-quality care, at the right place,
determinants of health. atthe right time and by the most

appropriate practitioner.
MSH consumers and
community are at the
centre of everything
we do.

Collaboration across the
health system and social
care system

We form trusted and valued

Continuous improvement
Our people are supported and

encouraged to evolve ourways of working partnerships outside of MSH to deliver

iteratively and sustainably within a connected services for consumers

culture of continuous improvement. across the broader health and social
care system.

Data driven and
evidence informed

Decision making is person-centred,
based on best available evidence
and leading research.
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COMPASSION RESPECT ENGAGEMENT
We care for one another W We foster an We are one team
t  and ourselves with o environment of safety,  working together to
empathy, kindness and civility, and inclusion. achieve our best
support. outcomes.
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